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“Quality Over Quantity”: A New Era in Migration Law 

 

As Australia prepares to roll out the most signiϐicant migration overhaul since 1996, the 

Albanese government’s strategy is clear: quality over quantity. With the introduction of 

a Ten-Year Migration Strategy, we are witnessing a deliberate shift from open-door 

volume toward a skills-driven, integrity-fortiϐied system. 

“We want skilled workers—not just more workers.” 

— Strategic Migration Statement, 2023 

This recalibration isn’t a reactionary tightening. It’s a structural reimagining—one that 

migration lawyers must not only understand but help shape through informed advocacy. 

 

 

Reforms with Teeth: New Changes 

 

The SID Visa Takes Centre Stage 

Goodbye, Temporary Skill Shortage (TSS); hello, Skills in Demand (SID) visa. This new 

cornerstone of skilled migration introduces three targeted streams: 

 Core Skills Stream – minimum salary: $76,515 

 Specialist Skills Stream – minimum salary: $141,210 

 Labour Agreement Stream – for negotiated roles 



Quarterly updates to the Core Skills Occupation List (CSOL) ensure responsiveness to 

real market needs1. 

Annual Income Indexation 

Base salaries linked to Average Weekly Ordinary Time Earnings (AWOTE) signal a bold 

move to guarantee wage fairness. Employers must match local rates—or risk 

sponsorship refusals2. 

Student Visa Reinvention 

Perhaps the most headline-grabbing reform is in the student stream: 

 Student visa fee skyrockets to $2,000 

 Financial documentation and English language rules tighten 

 Risk-based processing introduced under Ministerial Direction 111 

 Offers alone won’t sufϐice—Conϐirmation of Enrolment (CoE) is now mandatory3 

If 2022 was the year of international student expansion, 2025 marks its regulatory 

reckoning. 

 

What Lawyers & Agents Must Watch Closely 

 

Compliance isn’t optional—it's expected 

The Nixon Review cast a harsh spotlight on exploitation and fraud. In response: 

 A permanent strike force now monitors visa abuse 

 Migration agent regulations under OMARA have intensiϐied 

 
1 Department of Home Affairs, Migration Strategy – At a Glance (2023) 
https://immi.homeaffairs.gov.au/what-we-do/migration-strategy. 
2 Australian Migration Lawyers, ‘Key Migration Changes July 2025’ (2025) 
https://www.australianmigrationlawyers.com.au/news-and-updates/key-australian-migration-updates-
july-2025. 
3 Amber Student, ‘Migration Strategy 2025: Student Visa Impacts’ (2025) 
https://amberstudent.com/news/post/australias-migration-strategy-2025-implications-for-
international-students-and-skilled-workers. 



 Sponsor monitoring has expanded4 

Our ethical and procedural obligations are no longer background noise—they’re front 

and centre. 

 

Housing Crisis Meets Migration 

 

The political debate linking high migration to housing shortages is heating up. 

“More migrants mean higher rents. It's time to dial back.” 

— Opposition Housing Policy Brief, 2025 

Migration lawyers may ϐind themselves not just navigating law—but engaging in 

broader policy discourse. The reforms aim to reduce net migration to 250,000 by mid-

2025, down from a record 536,000 in 2022–235. 

 

What Clients Need to Know 

 

Applicants navigating the latest reforms will face several immediate and strategic 

considerations. 

Firstly, skilled visa applicants must ensure their job offers align with the updated Core 

Skills Occupation List (CSOL) and meet the minimum salary thresholds—$76,515 under 

the Core Skills Stream or $141,210 under the Specialist Stream. These ϐigures aren’t 

arbitrary—they represent the government’s intent to attract high-value talent and 

prevent wage suppression. Applicants should seek roles from compliant sponsors and 

verify that their employment terms are consistent with prevailing wage benchmarks. 

For student visa applicants, the stakes are higher than ever. With application fees now 

set at $2,000 and refusals on the rise, presenting a compelling Genuine Student 

 
4 Department of Home Affairs, Rapid Review into the Exploitation of Australia’s Visa System (2023) (Nixon 
Review). 
5 VisaVerge, ‘Australia Sets Migration Program Focus for 2025’ (14 May 2025) 
https://www.visaverge.com/immigration/australian-government-sets-new-migration-program-focus-
for-2025/. 



narrative is essential. This means more than proving ϐinancial capacity or English 

proϐiciency—it requires demonstrating a clear academic purpose, career alignment, and 

intent to return home if required. Poorly drafted statements or weak ties to study goals 

could jeopardize the application. 

Those exploring regional migration pathways stand to beneϐit from fast-tracked 

permanent residency options. With reduced processing times and relaxed thresholds 

under programs like the Designated Area Migration Agreements (DAMAs), regional 

work and study could be a strategic move. Applicants should weigh regional incentives 

against personal circumstances, including relocation feasibility and long-term 

settlement goals. 

Lastly, the escalation in visa fees demands thoughtful ϐinancial planning. Migrants 

hoping to lodge before the reforms kick in on 1 July 2025 must act swiftly, ensuring all 

documentation is complete and compliant. Delays could mean incurring higher costs or 

missing out on more favourable eligibility criteria. 

 

Final Thoughts: Legal Precision in a Time of Change 

 

The migration system isn’t just changing—it’s maturing. The reforms prioritise integrity, 

agility, and labour value, demanding migration professionals evolve in step. Success now 

hinges on a nuanced understanding of not just legislation, but policy sentiment and 

reform rationale. 

To thrive in this new era, applicants need more than documents—they need 

strategy. And we as migration lawyers must be their strategic allies. 
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